
Job Description

SEN/SLD Teacher

Reporting to Head of Faculty

GENERAL: You are required to carry out the duties of a schoolteacher as set out in the most recent 

School Teachers' Pay and Conditions Document. 

As a Class Teacher: 

Under the general direction of the Headteacher, be responsible and accountable to the Head of Faculty 

for all aspects of SEN learning including:

• To promote the emotional wellbeing of all students taught.

• To develop and promote an engaging, creative and innovative approach to lessons and the curriculum 

that takes into account the Special Educational Needs of our young people.

• To be responsible for the standards and achievement of all students taught.

• To ensure that tracking and monitoring of all courses, groups and individual students is undertaken, 

so that any potential underperformance is quickly identified and intervention is put in place to 

ensure progress and to celebrate success.

• To effectively deploy, direct and support teaching assistants and other support staff to maximise 

their impact on students' learning and wellbeing.

• To work with other key stakeholders to support and develop action plans that incorporate learning 

strategies across subject areas.

• Demonstrate a strong commitment to safeguarding and student wellbeing, recognising and 

responding appropriately to concerns, and fostering a culture where every child feels safe, valued, 

and supported to achieve their potential.

As a Form Tutor: 

• Be the key contact for students in their tutor group for staff and their families.

• Be a positive advocate for members of their tutor group and ensure families regularly receive positive 

updates.

• To contribute to the planning, delivery, monitoring and review of Education, Health and Care Plans 

(EHCPs), ensuring provision is effectively implemented and reviewed.

• Communicate attendance and punctuality information to families to support good attendance.

• Share relevant information appropriately to support a young person's learning, wellbeing and 

engagement in school life.

• Update relevant areas of the Student Profile and co-ordinate information regarding how learning can be 

supported for members of their tutor group.

• Support students to adhere to the school uniform policy.

• Take an active part in celebrating student successes.

• Deliver form time focuses to engage students in SMSC and literacy activities.



As an Upper Threshold Teacher: 

• Lead or support whole-school priorities relating to teaching and learning and contribute to their successful 

implementation.

• Using their subject knowledge, contribute to the professional development of colleagues through coaching and 

mentoring, demonstrating effective practice, and providing advice and feedback.

• Promote collaboration and work effectively as a team member at all levels. 

• Take a lead on areas that impact the whole school e.g. student voice, literacy, student mentors.

• Plan for progression of students, through the research of appropriate pedagogy, developments in qualifications 

and significantly contribute to the development of schemes of work at all levels.

 

Under the general direction of the Leadership Group:

• To work with key stakeholders to ensure appropriate intervention strategies and resources are in place to ensure 

progression is achieved for all our young people.

• To provide a consistent and positive presence in the lives of young people, acting as an excellent role model and 

promoting the school's ethos.

• To carry out a share of supervisory duties in accordance with published rotas.

• To participate in appropriate meetings with parents and colleagues relative to the above duties.

• To carry out a share of cover for absent colleagues in accordance with national and school agreements.

 

 

In addition:

• The above responsibilities are subject to the general duties and responsibilities contained in the most recent 

statement of conditions of employment.

• The Governing Body reserves the right to alter the content of this Job Description after consultation to reflect 

changes to the job or services provided, without altering the general character or level of responsibility. 

• The duties described in this Job Description must be carried out in a manner which does not bring the school into 

disrepute, promotes equality of opportunity and dignity, and with due respect for all employees and service users, 

and is consistent with the School’s and Local Authority’s Equal Opportunities Policy.

• Professionally support the vision and ethos of the school at all times.

• Through your actions enable students to Belong, Achieve and Thrive.

• Selly Oak Trust School is committed to the safeguarding and welfare of all students and expects all staff to 

share this commitment.

 

 

 

 

 

Safeguarding 

 
• Undertake mandatory school training in Child Protection, Safeguarding and Prevent 

• Be responsible for promoting and safeguarding the welfare of children and young people and for 

identifying, recording and reporting concerns in accordance with statutory guidance and school 

procedures..



To adhere to the ethos of the school by: 

 

• Promoting the agreed vision and aims of the school.

• Setting an example of personal integrity and professionalism.

• Attending appropriate staff meetings and parents' evenings.

• Any other duties as commensurate within the grade in order to ensure the smooth running of the school.

• To perform other such duties as the Headteacher may from time to time determine.

Signed (issued by) .......................................................... Date .........................................

 

Signed (received by) ...................................................... Date .........................................

Support for the School 

• To participate in training and other learning activities and performance management as required.

• Support the development and effectiveness of teamwork within the school environment.

• Develop and maintain working relationships with other professionals.

• Review and develop own professional practice.

• Be aware of and comply with policies and procedures relating to child protection, health, safety and security, 

confidentiality and data protection, reporting all concerns to an appropriate person.

• Be aware of and support differences and ensure all students have equal access to opportunities to learn and 

develop.
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